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Talk to your employer groups about InterMSM

Short Term Medical 
 

Regence Life and Health’s (RLH) InterM short term medical plan is a valuable 
tool for employers. Even though employers offer comprehensive medical 
plans, not all employees qualify. InterM helps bridge that gap until employees 
do qualify for full coverage. 
 
InterM Advantages:  Forget about networks, InterM allows you to visit the 
physician or hospital of your choice.  Anyone with a mailing address in 
Oregon, Utah and Idaho are eligible to apply.  In addition, premiums can be 
paid monthly via electronic check or most major credit cards. 
 
Employer/Employee Benefits:  Although InterM is an individual product it 
provides advantages to employer groups and employees.  
Contractors/temporary workers as well as permanent employees during their 
probationary period are often ineligible for permanent comprehensive 
coverage.  InterM provides coverage for accidents and illnesses to this group 
of employees until permanent coverage becomes available.   For employees 
separating from the company or dependents who age off the employers 
medical plan, InterM also provides temporary coverage until permanent 
coverage is obtained. 
 
Agent/Broker Advantages:  InterM provides both rich commissions at a flat 
20% and an easy enrollment process.  Online enrollment with agency auto-fill 
in the application ensures proper commission credit.  RLH provides the URL 
for the broker’s and employer’s website. Email Delilah Kohler for details and 
instructions: ddkohle@regence.com  
 
For additional information contact your local RLH sales representative or go 
online at www.regencelife.com 
 
InterM is not intended to replace permanent coverage. Please read the policy carefully before 
applying for coverage. InterM is not available in Washington state. 
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